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Jumini, Program Studi Manajemen Pascasarjana S-2 Universitas 
Muria Kudus, 2012, Pengaruh Motivasi, Disiplin Dan Budaya Sekolah 
Dengan Mediasi Komitmen Kerja Terhadap Kinerja Tutor Paud Di 
Kabupaten Blora. Ketua Pembimbing: DR. Drs. Sukirman, S.Pd, SH, MM., 
Anggota Pembimbing: Drs. H. Chanafi Ibrahim, MM. 
Penelitian ini bertujuan untuk menganalisis bagaimana pengaruh   
Motivasi, Disiplin Dan Budaya Sekolah terhadap Komitmen Kerja Tutor 
PAUD Di Kabupaten Blora, serta menganalisis pengaruh Motivasi, Disiplin 
Dan Budaya Sekolah terhadap kinerja Kinerja Tutor Paud Di Kabupaten 
Blora dengan mediasi Komitmen Kerja. 
Hasil penelitian menunjukkan bahwa variabel Motivasi dilihat dari  
Motiv, Harapan, Insentif. Variabel Disiplin dilihat dari Disiplin pada jam 
kehadiran dikantor, Disiplin pada jam pulang kantor, Tingkat Penyelesaian 
pekerjaan, Ketaatan pada peraturan kerja dan Ketaatan pada pakaian 
dinas dan atribut. Budaya Sekolah dilihat dari Toleransi, Hubungan kerja 
dan Keterlibatan pegawai, Komitmen Kerja dilihat dari Komitmen 
dipengaruhi oleh karakteristik pribadi tutor, Komitmen dipengaruhi oleh 
karakteristik pekerjaan dan Komitmen dipengaruhi oleh pengalaman kerja 
Sedangkan kinerja Pembuatan Prota dan Promes, Pembuatan Silabus. 

























Jumini Graduate (S-2) Management Study Program of Muria Kudus 
University, 2012. Influence of motivation, discipline and commitment 
Cultural Mediation Work With School Performance Against Tutor early 
childhood in the District Blora. Chief Advisor: DR. Drs. Sukirman, S.Pd, 
SH, MM, Member Supervisor: Drs. H. Chanafi Ibrahim, MM. 
This study aims to analyze how the influence of motivation, 
discipline, and Cultural Work Tutor School for early childhood commitment 
in Blora district, and analyze the influence of motivation, discipline and 
school culture on the performance of early childhood Tutor Performance 
Blora Regency Work Commitment to mediation. 
The results showed that the motivation variables seen from 
motives, expectations, incentives. Discipline Discipline variables seen from 
the presence at the office, discipline at home from work, job completion 
rate, Adherence to the rules work and Obedience in the clothing 
department and attributes. Culture of Tolerance School visits, labor 
relations and employee involvement, Work Commitment Commitment is 
influenced by the views of teachers' personal characteristics, job 
characteristics are influenced by commitment and commitment is 
influenced by the performance of work experience while making Prota and 
Promissory Notes, Making Syllabus. RPP, Learning and Assessment 
Process Implementation Pembelajaranan results. 
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Sekolah Dengan Mediasi Komitmen Kerja Terhadap Kinerja Tutor Paud Di 
Kabupaten Blora”.  
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